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OPPORTUNITY INVITATION 

Chief Financial Officer 

Idlewild Baptist Church 
Tampa, Florida 
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IDLEWILD BAPTIST CHURCH (Idlewild) is one of Florida’s largest singular communities of believers 

and part of the Southern Baptist Convention. With a membership of over 15,000 the church’s beautiful 

and spacious 115-acre campus includes a sanctuary fit to welcome over 5,000 worshippers. Each year 

the staff and volunteer leaders at Idlewild plan and host thousands of events and a wide-range church 

family programs, ministries, and mission opportunities that draw the Tampa community to Idlewild and 

project Idlewild’s passion for “loving, leading, and launching” into places in the community where 

God’s love is most needed. Idlewild is a place to learn, connect, and grow in relationship with Christ, so 

that the world may be transformed by His love. 

Idlewild’s legacy began on Easter Sunday in 1934, when the church was officially organized on Idlewild 

Avenue in Tampa, Florida. Out of God’s abundant blessing, the church has experienced significant 

growth through the decades, going from 250 members in the early 1990s to over 15,000 today. 

Idlewild moved to its current home in Lutz, Florida in 2005.  

Senior Pastor Ken Whitten answered the call to shepherd Idlewild in 1989 and has been faithfully 

serving the church’s vibrant community ever since. He is a national denominational leader within the 

Southern Baptist Convention, recognized by his peers and colleagues, as well as state, city, and county 

elected leaders, as a dedicated and effective local church leader with a city-wide and global footprint 

for Kingdom impact. Pastor Ken describes himself as “passionately evangelistic,” and his philosophy of 

the work of the church both locally in the Tampa community and through partners around the world is 

the ”light that shines the farthest is the light that shines the brightest at home.”   

The church’s annual budget of nearly $19M ($700K surplus in 2018) includes full-time staff of 135 and a 

commitment of more than $2.5M/year to local and global missions work. Idlewild is widely recognized 

in Tampa as a valued partner in inner-city revitalization and public-school enrichment as well as an 

advocate for best-in-class foster and adoption programs.   
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Watch the video to learn about 

Idlewild’s strategic vision: 

Idlewild Baptist Church’s mission is to provide “hope for the ONE” through 

“Giving ourselves daily to help each ONE live in the rescuing power 

of the gospel of Jesus Christ.” 

https://vimeo.com/294448449
https://vimeo.com/294448449
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GOD’S WORD is at the center of Idlewild teaching, and the Idlewild Community holds 

fast to Biblical truths, endeavoring to earnestly reflect these tenets: 

OUR VISION 

Our dream is to have a culture where members take the Gospel to their neighborhoods and 

businesses through groups. As a church body, we want to multiply teachers and worshippers to 

plant churches where God leads. 

OUR VALUES 

The Idlewild Community shares convictions that guide our decisions and reveal our strengths. We value  

truth over tradition, intimacy over activity, unity over uniformity, service over self, and going over staying. 

These values represent the conscience of our ministry and shape our culture and ethos. 

OUR STRATEGY 

Our strategy is to connect all to Jesus by having people engage in four environments. Think of it as a flashlight 

that helps people see their way, get involved, and accomplish our mission. It connects specific action steps to 

the mission and vision of our church. 

OUR MEASURES 

Our measures are the attributes or characteristics of an individual’s life that reflect accomplishment of our 

mission. They provide the standard by which our mission can be measured with respect to an  

individual’s spiritual growth. 
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IDLEWILD BAPTIST CHURCH is currently seeking a Chief Financial Officer (CFO) who will report to the 

Minister of Administration and will lead the church’s Accounting and Finance Department(s) and all aspects of 

financial administration as well as human resources, regulatory compliance, workers compensation, and the 

P&C liability insurance area of risk management.  

The CFO’s primary aim is to assist Idlewild Baptist Church in fulfilling its mission through expert process and 

systems design, financial planning, and forecasting and the management of day-to-day finance and accounting 

and administrative operations under his/her direction. The CFO will be responsible for leading and guiding a 

team of 5 (five) direct reports (Manager of HR, Director of Financial Operations, Senior Accountant, AP 

Accounting Specialist, and AR/Contributions Accounting Specialist) in planning, developing, and measuring key 

duties, responsibilities, and deliverables of each department under his/her direction. In particular, one of the 

early objectives for the new CFO will be leading the Accounting and Finance Department(s) systems review, 

evaluating current systems used (Shelby, Fellowship One, PushPay etc.) and process flows to determine what 

upgrades may be needed and/or new system-wide platform options that might be required. Getting to a level 

of systems capability that offers enhanced reporting to the church’s Finance Committee and that allows for 

multiple points-of-sale to be integrated with the General Ledger, as well as, expanded automation of employee 

expense report processing and payroll processing would also be highly desirable.   

From over $40M in debt in 2006 when the church purchased and moved to its current campus and constructed 

the beautiful and functional facilitates that serve its members and guests, today the total obligation of the 

church has been reduced $12M. Plans are to retire the debt completely by 2020/21 and there are some 

significant pledges and continuing commitments that are in place to help achieve that goal. Even so, the CFO 

will work closely with the Executive Senior Pastor, Executive Pastor, the Minister of Administration and the 

Chairman of the Finance Committee to advise and devise the means by which this goal will be accomplished 

while other programs and activities of the church continue to thrive and expand.  

Ideal candidates will demonstrate spiritual maturity through a daily walk with Jesus Christ and have a faith 

alignment with the beliefs held by IBC. Membership with Idlewild Baptist Church is required. 

The Opportunity 

https://www.idlewild.org/what-we-believe/
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• Serve as hands-on leader and “face” of Idlewild’s Accounting and Finance Department(s)

• Devise and implement strategies for overall financial planning and analysis

• Work closely with non-financial leaders of the church to educate, inform and motivate their best

use of financial resources to accomplish the mission of the church

• Establish and maintain internal controls for financial operations and accounting systems

• Managing banking relationships and oversee monthly, quarterly and annual bank reconciliations

and related reporting

• Direct all regulatory functions and IRS reporting procedures

• Lead all phases of the church’s annual audit process to ensure clean outcomes

• Prepare and present the church’s monthly financial reporting to the Finance Committee

• Assume ownership of Idlewild’s general ledger and systems enhancements needed

• Coordinate all accounting for Idlewild’s fixed assets

• Oversee and creatively address the church’s risk management challenges and insurance

relationships

• Lead and guide other direct reporting relationships to produce technical quality and service

excellence in HR and other departments as assigned

• Create and implement training and staff development resources

• Maintain and seek to enhance existing performance review and recognition programs that

encourage, reward and reinforce the professional standards and personal ministry aspects of

each person’s role in the departments they serve

    MINISTRY AREAS & RESPONSIBILITIES 
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• Committed Christ-follower with the spiritual maturity to lead team members and actively

support Idlewild through expert financial administration and execution, in fulfilling its mission

• Unwavering personal and professional integrity; relationship skills that foster trust, teamwork,

and excellence in all areas

• Commitment to following all guidelines enumerated in the most current, approved version of

the Idlewild Employee Handbook

• Willingness to seek spiritual and professional growth by attending and sometimes leading staff

devotions and development meetings

• Excellent verbal/written communication and presentation skills; ability to deliver essential

information in a clear and consumable manner

• Excellent problem-solving, analytical, and organizational skills

• Naturally detail-oriented with a keen business sense

• Courage to challenge the status quo and the emotional intelligence and spiritual discernment

necessary to choose the methods and timing carefully

    PERSONAL CHARACTERISTICS
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• Bachelor’s degree in Accounting or Finance; CPA and/or Master’s degree preferred

• Minimum 5 years in the field of accounting required with related technical expertise (GAAP)

• Demonstrated financial leadership success in a faith-based nonprofit or larger church (2500+

attendance) context, either vocationally or as a volunteer leader (Deacon, Elder, Finance

Committee, Personnel Committee etc.) is highly desirable

• Experience defining organizational financial strategy, systems to consistently achieve financial

and budgetary goals

• Knowledge of Shelby, PushPay, and Fellowship One preferred

• Project management experience preferred

• Experience with personnel or human resources processes and key deliverables

• Exceptional skills for leading and coaching a multi-departmental team

• Previous experience in managing teams – effective in working as a “player-coach” to model and

teach, encourage and reprove, innovate and refine

• Active member-in-good-standing in an evangelical, Bible-believing church home. Membership

and commitment to the mission and culture of Idlewild Baptist Church will be required of

selected candidate.

For more information or to apply for this position, please contact: 

Greg Barnes 

President, Mission Enterprise Division 

Laura Weaver 

Vice President, Mission Enterprise Division 

(214) 468 9055 | missioninfo@faithsearchpartners.com 

   EXPERIENCE & QUALIFICATIONS 


