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Named from a slogan coined by the media in the early 1970s, Jews for Jesus 
was officially founded in 1973 by Dr. Moishe Rosen. In the following decades, 
what was first a small cadre of Jewish believers in Jesus dedicated to reaching 
out with the good news of the Messiah in their community grew to become a 
global ministry in 13 countries and 25 cities around the world. 

Under the leadership of David Brickner, Jews for Jesus continues to expand and 
spread the message of Jesus as Messiah to people worldwide. The organization 
currently serves cities in North America, Europe, South Africa, Australia, and 
Israel, with its largest branch by personnel located in the trendy Florentine 
neighborhood of Tel Aviv. Jews for Jesus embraces new, creative modes of 
ministry to communicate the message of Jesus as Messiah. The Jews for Jesus 
staff and corps of volunteers spans multiple generations including Boomers and 
Millennials, all passionate about making Jesus’ messiahship known. View this 
timeline for a more comprehensive history.

HISTORY

Mission:
We exist to make the messiahship of 

Jesus an unavoidable issue to our Jewish
people worldwide.

https://jewsforjesus.org/history-and-timeline/


Headquartered in San Francisco, Jews for Jesus is a not-for-profit, 501(c)3 
organization that communicates the message that Jesus is the Messiah in 
cities with major Jewish populations. Jews for Jesus is on the cutting edge of 
creative communications, using print, art, video and web platforms to 
engage with seekers about the message and person of Jesus. Types of  
communications include: 

Witnessing Campaigns
Music and Drama
Secular Media Outreach
Person-to-Person Ministry
Internet Evangelism (Facebook, YouTube, Twitter and an online bookstore)

WHAT WE DO

Jews need Jesus too. 
JEWISH PEOPLE TEND TO DISMISS EVANGELISTIC 

METHODS AND MATERIALS THAT ARE COUCHED IN 
CHRISTIAN PRESUPPOSITIONS, BECAUSE SUCH 

MATERIALS REINFORCE THE ASSUMPTION THAT JESUS IS 
FOR “THEM,” NOT FOR “US.” IN ORDER TO GET BEYOND 

THAT ASSUMPTION WE HAVE TO BE INNOVATIVE.

https://www.facebook.com/jewsforjesus
https://www.youtube.com/jewsforjesus
https://www.twitter.com/jewsforjesus
http://store.jewsforjesus.org/


The Chief Financial Officer (CFO) reports to and partners with the Executive Director 
to provide overall vision for financial policy of Jews for Jesus, establish financial and 
operational strategy, and lead all aspects of financial administration, business 
planning, risk management, budgeting, and reporting. The CFO will provide financial 
thought leadership as an integral member of the Executive Leadership Team (ELT), 
which consists of nine global leaders who collaboratively provide strategy to the 
organization. Most importantly, the CFO will ensure the integrity of the ministry’s 
fiscal accountability and stewardship.

Overview:

THE OPPORTUNITY

Responsibilities:

STRATEGY

• Articulate, develop, and implement ministry-wide strategic business plans in 
collaboration with the ELT. 

• Lend guidance to the strategic planning process and provide recommendations 
based on thorough financial analysis.

• Align operational management with short- and long-term financial planning and 
projections. 

OPERATIONAL LEADERSHIP

• Lead managers of these areas: Office Management, Finance, Human Resources 
(HR), Information Technology & Security (IT), Data Entry (DRUM), Church Relations 
(DOME), Facilities, Project Management, General Legal Counsel, and Executive 
Assistant/Donor Relations. 

• Strengthen all business procedures, processes, and administration by identifying 
opportunities for improvements and innovation that result in greater operational 
efficiencies. 



RISK MANAGEMENT

• Ensure compliance with all legal and regulatory requirements, including 
maintaining appropriate insurance coverage, record-keeping in accordance with 
GAAP, and reporting risk issues to the AFI Committee and Board. 

• Maintain relations with external auditors, coordinate all audit activities, and 
investigate their findings and recommendations. 

• Cooperate with General Legal Counsel to monitor all open legal issues involving 
Jews for Jesus and any other broader issues or pending regulations that may affect 
the organization. 

FINANCIAL MANAGEMENT

• Govern budget planning/implementation and investment management, 
monitoring progress and use of funds to ensure sound stewardship of resources and 
budget compliance. 

• Develop and monitor key financial and operational metrics to assess performance; 
Prepare and communicate financial statements, forecasts, and reports, including 
presenting to the Board three times/year. 

• Ensure that adequate funds exist to meet financial obligations and plan for capital 
expenditures; develop strategies for managing cash reserves. 

Key Characteristics:

As a key executive within the organization, the Chief Financial Officer should be 
an experienced, confident leader and strong team builder with a mature faith 
in Jesus as Messiah and Savior. The CFO must be committed to the professional 
development of his/her staff. He/she must understand and commit to the 
purposes of Jews for Jesus, including signing the Doctrinal Statement. The 
candidate must also lead a lifestyle which actively reflects his/her commitment 
to honor God and uphold the Jews for Jesus mission and culture. 



Qualifications:

For more information or to apply for this position, please contact:

Greg Barnes
President, Mission Enterprise Division

Jeff Jernigan
Senior Vice President, Mission Enterprise Team 

Laura Weaver
Vice President, Mission Enterprise Team

(214) 468 9055 | missioninfo@faithsearchpartners.com

• A minimum of a B.S. in Finance, Business or Accounting. Preference will be 
given to candidates with an MBA in Finance or CPA/CMA designations. 

• At least ten years of experience, with progressively responsible roles in 
accounting or financial leadership; advanced competencies in financial 
analysis and management. 

• Minimum of three years of executive leadership experience as a CFO or 
equivalent. 

• Demonstrated ability to lead people and processes. 

• Demonstrated ability to build relationships with people. 

• Proven experience in strategically and directly supporting the CEO and 
Board. 

• Experience with vision casting, strategic planning and team building. 


