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 Medical Benevolence Foundation 
 

Medical Benevolence Foundation (MBF) works to provide hope and healing to those most in need through 

partnerships with international partners in over 100 hospitals and clinics around the world. Since its 

founding, 51 years ago, as  an independent 501-C-3 non-profit organization, MBF has enjoyed the unique 

advantage of a very strong relationship with the Presbyterian Church. It is a recognized mission support 

organization of the Presbyterian Church (USA) (10,000 congregations and 1.6 million members) as well as the 

Evangelical Presbyterian Church (500+ congregations, 150,000 members) and it has very strong relationships 

with the PCA and ECO Presbyterian denominations.  

 

MBF has a very large existing donor base of over 5,000 churches and individuals, 

many of whom have been faithfully partnering in ministry with MBF for over 20 

years.  

 

For each $1 donated to MBF, $1.37 reaches its partners in developing countries. 

MBF provides crucial funds needed to get medical care to the needy, as well as 

support medical mission workers and local church partners, to empower them 

to build, maintain, and operate hospitals in impoverished communities across 

the globe. Much of this funding goes towards directly fighting diseases such as 

HIV/AIDS, malaria, tuberculosis, and malnutrition. In addition, MBF 

has been very successful at obtaining U.S. Government grants for 

partner organizations, sending teams, and shipping medical supplies 

and equipment to partner hospitals, clinics and nursing schools. 

MBF’s key goal is to build local facilities, train indigenous medical 

workers and equip the ministry of the local church in such a way that 

they are able to sustain the practices of healing the poorest of the 

poor.  

 

In every place MBF is 

involved, whether through training, providing medical supplies, or 

funding construction, they bring the powerful news of the Gospel 

with them.   

The Medical Benevolence 

Foundation proclaims and 

demonstrates the Gospel of 

Jesus Christ by encouraging 

and supporting the health care 

ministries of their world-wide 

partners.  
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Where MBF Works 
 

Medical Benevolence Foundation is currently supporting medical ministry in the following countries: 

 Afghanistan  

 Bangladesh 

 DR Congo 

 Egypt 

 Ethiopia 

 Haiti  

 India 

 Kenya 

 Lebanon 

 Madagascar 

 Malawi 

 Nepal 

 Pakistan 

 South Sudan 

 Zambia 

 

MBF Core Strategic Goals 
 

Christian Witness 

Our desire is that everyone served by an MBF partner has the opportunity to learn about Jesus and discover 

how to develop a lifelong relationship with God. This good news is modeled and shared in culturally sensitive 

ways -- never through coercion. 

 

We also desire that we model the good news as our partners pray for us and as we pray for them and seek 

opportunities for partners to encourage us in our hospitals, universities, churches, families, and marriages 

here in the US.  

 

Excellence in Medical Care 

MBF strives for medical excellence by promoting health through the incarnational presence of medical 

mission co-workers, education, disease prevention, and curative care, for those in impoverished communities 

suffering from acute and chronic illness. MBF seeks to bring up- to- date, evidence-based health care 

practices and technology as we support the appropriate, affordable, sustainable and quality services of our 

partners. 

 

Partnership 

The Church is God’s chosen instrument to bring hope to the poor and oppressed.  MBF works to partner with 

the local church in developing nations and the domestic US church to build sustainable healthcare 

ministries. 

 

For more information about what MBF is accomplishing in each 

area, visit their website to view an interactive version of this map.  
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We believe the local church is uniquely qualified to assess the real needs of the community and to reach their 

neighbors in need of care. We desire to see all MBF relationships directed toward enhancing and building the 

ministry of the indigenous church.  The local church is the source of long-term stability and MBF’s 

partnership role changes as the local church evolves.  

 

Endurance and Sustainability 

MBF will pursue projects that empower our partners to meet their health care needs and improve wellness in 

their community, with emphasis on training local administrative and health care personnel, and the creation 

of a replicable, culturally sustainable model that allows for future growth and modification.   

 

Stewardship and Accountability 

The Bible repeatedly emphasizes the mandate that God’s servants must be wise stewards of the resources 

God provides.  We acknowledge implicitly and explicitly that every resource God provides actually belongs to 

God; our job is to be faithful managers. 

 

MBF seeks to model the highest standards of stewardship behavior through regular and consistent reporting. 

We will assist every international partner to develop ongoing management plans, establish and monitor 

performance metrics and provide appropriate reporting. 

 

Building Competence by Enhancing Skills 

MBF believes that training indigenous health workers develops sustainable local capacity and strengthens 

critical health systems in any country. We desire to see that a major focus of MBF in every country where it 

works includes the training of healthcare workers. We believe that we are most effective when working with 

international healthcare partners to build local healthcare capacity. 
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 Chief Financial Officer 
Overview 

 

The Chief Financial Officer (CFO) will work alongside the President to set MBF’s financial policy and 

direction while also being an active participant in, and driver of, the organization’s overall strategy. S/he will 

lead all financial administration, business planning and budgeting. As a member of the senior leadership 

team, the CFO will work closely with a motivated and engaged finance and governance committee of the 

board of directors.  

 

Responsibilities 

 

The Chief Financial Officer, will hold the following responsibilities: 

 Strategy and Operations   

o Oversee and manage the financial agreements, ongoing interaction and reporting for all MBF 

International Implementation Partners 

o Partner with the President on all operational and strategic issues as they arise; provide 

strategic recommendations to the President based on financial analysis and projections, cost 

identification and allocation, and revenue/expense analysis 

o Participate in the ongoing strategic planning process as an integral member of the senior 

leadership team 

o Oversee long-term budgetary planning and cost management in alignment with MBF’s 

strategic plan 

o Engage the Directors of Partner Engagement to align financial management with short- and 

long-term financial planning and projections 

o Engage the board finance committee around issues, trends, and changes in the operating 

model and operational delivery 

 Accounting and Finance 

o Oversee budgeting, and the implementation of budgets, so as to monitor progress and present 

operational metrics both internally and externally 

o Ensure financial record systems are kept in accordance with Generally Accepted Accounting 

Principles (GAAP), and monitor the use of all funds 

o Oversee the preparation and approval of all financial reporting materials and metrics for 

funding organizations and MBF’s Board of Directors; prepare and communicate monthly and 

annual financial statements 

o Manage cash flow and forecasting; direct all financial, project-based, and departmental 

accounting 

o Coordinate all audit activities 

o Manage contract negotiation and ongoing reporting for USAID and other major government 

and private grants.  

o Evaluate and oversee all benefits negotiations, thus providing the most competitive packages 

for MBF employees 
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o Review all formal Finance, HR, and IT-related procedures, processes, and administration, 

recommending improvements to the systems in place and managing the systems going 

forward 

o Manage relationships with IT, development and accounting organizations partnering with 

MBF. Maintain responsibility for HR processes and decisions. Guide larger multi- disciplinary 

teams outside of direct span of control 

o Engage other members of the senior management team to facilitate cross-department 

collaboration that ensures that all financial, IT, and HR solutions positively support MBF’s 

evolving strategy, operational delivery, and data collection needs 

 

Requirements 
 

The CFO will be a seasoned and mature Christian leader with clear commitment to Jesus Christ. S/he will 
have at least 5 years of broad finance experience, ideally beginning in audit, followed by experience gathering 
and evaluating financial information and making actionable recommendations to senior leadership. S/he will 
ideally have experience managing finance (accounting, budgeting, control, and reporting), HR, and IT for a 
national nonprofit. 
 
The ideal CFO candidate will have the following experience and attributes: 

 An active member of a local Bible-believing congregation, preferably of the reformed faith 

 A minimum of a BS and CPA/CMA; an MBA would be a plus 

 Demonstrated commitment to Christian missions and a passion for MBF’s mission are essential 

 Willing to get his/her hands dirty in day to day routine accounting functions 

 Mature and proactive, with evidence of having worked as a true business partner to the chief 

executive. If coming from the for-profit world, nonprofit board experience preferred 

 Demonstrated excellence in managing finance, accounting, budgeting, control, and reporting. 

 Skill in examining, developing, reengineering, and recommending financial, HR, and technology 

policies and procedures 

 Strong analytical skills and experience interpreting a strategic vision into an operational model 

 A collaborative and flexible style, with a strong service mentality. Needs to be seen as a team player 

who is committed to lifelong learning 

 A hands-on manager with integrity and a desire to work in a dynamic, mission-driven environment 

 An effective communicator, with strong oral and written skills 

 Strong commitment to developing team members 

 Comfortable in a rapidly changing and highly entrepreneurial organization 

 

For more information, or to apply for this position, please contact 

 

Greg Barnes, President 

Laura Weaver, Senior Search Consultant 

 (214) 468-9055 

office@halftimetalent.com 


